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Institute Restructure 

I 
T is many years since Holmesglen has made 

major changes to its structure; those that 

have been made in the last few years have 

occurred, not as a result of wholesale upheaval 

and change involving a spill of all management 

positions, but as a result of natural attrition and 

program changes and new developments. 

The impending redevelopment of Waverley, the 

impact of the Information Commons, the 

expansion of new program areas such as Tourism 

and Hospitality, Community Studies, Fitness and 

Recreation, Health Services, and the introduction 

of undergraduate programs has meant that it is 

appropriate for some changes to be made to the 

existing organisational arrangements. 

The restructure has the following objectives: 

to consolidate some discipline areas which 

have previously been spread across two or 

more Centres 

to refocus an existing Communications and 

Applied Science Centre (CAS) into a new 

entity - Arts, Science and Technology (AST) 

to raise the Institute profile in technology 

and related areas 

to assist in focussing the teaching Centres on 

growth and development 

to meet the educational need arising from 

economic and social changes occurring in 

Australia. 
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Each of the teaching Centres has been given 

a brief to establish/consolidate new areas in 

order to maintain Holmesglen's position as an 

independent entity and a leading institute in the 

TAFE system. This is particularly critical at a 

time when the system is facing a degree of 

upheaval, through the merger process. 

It is intended that the new structure and new 

management procedures will be gradually 

introduced to minimise disruption. 

The titles of the teaching Centres are as follows: 

ARTS, SCIENCE AND TECHNOLOGY (AST) 

comprising a large part of the existing CAS 

plus the Computing Studies department 

from Business and Computing (BSC). Some 

former CAS courses from the business 

studies field will be shifted into the new 

Business Studies Centre ie Public Relations, 

Human Resource Operations and Workplace 

Training. The Centre will also incorporate 

the OH&S Unit, now located at Waverley, 

and the Training Technology Unit. 

The growth focus for this centre will be health 

sciences, technology, multimedia, arts and the 

food industry. 

HOC: Bruce Prescott 
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BUSINESS,ADMINISTRATION AND 

FINANCE (BAF) 

comprising the existing business studies 

and secretarial/administration studies 

departments. It includes 3 areas from the 

former CAS ie PR, HRO and Workplace 

Training. 

The growth focus for this Centre will be degree 

level programs in either stand-alone or franchise 

arrangements in a range of business studies areas, 

traineeships and flexible delivery utilising off 

campus funding. 

HOC: Frank Virik 

BUILDING INDUSTRYTRAINING CENTRE 

(BITC) 

comprising programs from Buildings 2 and 3. 

The span includes entry level training 

(Pathways and TTOP), pre-apprenticeship, 

apprenticeship, advanced building studies, and 

fitness and recreation. It also includes the 

Building Industry Enterprise Unit (BIEU) 

managed by Brendan Bertram. 

The growth focus for this centre includes fitness 

and recreation, programs and services offered by 

the BIEU and entry level training programs. 

HOC: Laurie Walker 

CENTRE FOR LANGUAGE PROGRAMS 

(CLP) 

International Centre comprising the existing 

range of ESL, literacy, LOTE programs, 

language programs, tourism and hospitality 

training at Chadstone, the city (RACY, Hilton, 

Windsor) and Waverley and the International 

Centre. 

The growth focus for this centre will be 

hospitality and international students, with a 

particular emphasis on establishing arrangements 

for degree transfer programs. 

HOC: David Endean 

FURNISHING INDUSTRYTRAINING 

CENTRE (FITC) 

comprising the programs from Buildings 4 

and 5 with the exception of the recreation 

programs which will transfer to Laurie 

Walker's area into a new fitness and 

recreation department. 
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The growth focus for this centre will be in the 

Social and Community Services field in areas 

such as Aged Care, Disabilities and Counselling. 

A degree level program in Interior Design will 

also be investigated throughout 1998. 

HOC: David Duggan 

WAVERLEY CAMPUS (WAV) 

comprising horticulture programs at all levels, 

child care, welfare studies and community 

services (social justice). The latter is a 

program transferring to Waverley from 

the former CAS. 

The growth focus for this Centre will be welfare 

areas including drug and alcohol counselling and 

traineeships, particularly in horticulture and 

child care. 

HOC: Max Kaplan 

CENTRE FOR COMMUNITY AND INDUSTRY 

PROGRAMS (CIP) 

This centre, which covers the short course 

area, is not affected by the restructure. 

HOC: Henry Akerstein 

As part of the restructure, some Heads of Centre 

are progressively implementing new management 

structures for their centres. As these are agreed to 

with the Directorate, staff will be advised and new 

positions where available, will be advertised. This 

process is already underway. The restructure will 

be gradually implemented throughout 1998. Staff 

working in programs moving into new centres will, 

with their managers, work through issues such as 

future reporting arrangements, office location, time 

fractions in centres etc. Those staff involved in a 

whole of department, whole of load transfer will 

commence reporting to their new Head of Centre 

through the appropriate manager as at July I. 

Resourcing and program profile reporting will 

continue to occur through the existing Centre until 

the end of the year. A resources transfer will then 

take place. In addition, the program profile will be 

reconfigured under the new centres with their new 

set of courses. 

Hopefully, this will give us all time to work through 

the transition arrangements and give us the 

opportunity to put into place the new structure 

with as little dislocation as possible. 

Bruce Mackenzie, Director 



New Uniforms 

H 
OLMESGLEN'S administration staff adopted the new corporate uniforms as of Monday 4 May. 

Staff were given a larger selection of apparel to choose from, providing a variety of 

combinations. Staff could choose from: 4 styles of shirt in short or long sleeve, chambray 

and cream; 2 style of pants and 4 skirts; 2 dresses; and a vest and cardigan. 

Staff also had the option of buying a scarf to accessorise their new outfits The new uniforms provide a 

number of combinations, so staff do not all look the same. As our photographs below show, they give a 

professional and corporate image. 

~ 

Maria Raucd, 
Karen Johnstone 

and Maria Todesco 
.... 
3 of the many combinations available 

Secretarial Support Day 

T RAINING and Development 

Services held their first Secretarial 

Staff Development Days for the year 

on Friday 24 and Tuesday 28 April. 

The first session was held at the Brighton Savoy, 

where staff enjoyed a walk on the beach at lunch 

time. The second group attended the program 

at the Malvern Valley Golf Club, with the golf 

course providing a fantastic backdrop for 

participants. 

The aim of these conferences is for 

administration and support staff to network 

with other staff within the Institute, and to 

develop skills to help them with their roles. 

Both sessions were developed around 

suggestions made by staff who attended 

the programs last year. 

Bruce Mackenzie spoke to staff on future 

developments at Holmesglen, and answered 

questions staff had on the recent amalgamations 

and the restructure of Holmesglen's Centres. 

A representative from the Law Institute of 

Australia provided relevant information on the 

writing of wills, rental issues and rights and 

conveyancing which evoked much discussion 

between staff. 

Crowd favourite, Marty Bryant, stole the show 

once again. Marty, who attended a similar 

session at WhiteFryars last year, provided 

some humourous, but useful, insights into the 

differences between employees and ways to 

adapt to these differences to make the most 

of our work environment. 

Administration staff from the Waverley campus, 

Business and Computing, Plumbing and 

Construction Finishing, Training and 

Development Services, and Media Services spoke 

on their respective departments. This showcase 

of departments allowed those who do not come 

into contact with them a chance to see the 

services they offered, the number of students 

they service, and their staff numbers. 

Thanks must go to Shirley Evans and the staff at 

TDS who once again organised an enjoyable and 

informative session. 
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.... 
Brigid and Tania 
help set up for 
the Straw Bale 

Building Contest 

.... 
Glen Holman 
demonstrates 

his leadlighting 
skills 

HIA Home Show 

Tania, Brigid 
and Brendan 
with Billy 
Brownless and 
Steve Silvagni 

~ 

H OLMESGLEN made its presence known at the 

HIA Home Ideas Show at the Exhibition Centre 

from Saturday I I to Sunday 19 April. 

The Building Industry Enterprise Unit (formerly BITC) 

was approached by David Connelly from the organising 

company,Australian Trade Exhibitions to attend the show. 

The Australian Trade Exhbitions donated the stand for the 

duration of the event. 

The stand showcased Holmesglen's trade and hobby short 

courses on offer from the BIEU. Mini displays were held 

during the 7 days, with trade instructors working on 

picture framing, leadlighting, wood turning, upholstery, 

stonemasonry, painting and decorating and Triton displays. 

The stand was dynamic and interesting, which encouraged 

visitors to walk through and view the mini displays. 

A mini Straw Bale house frontage stole the show, attracting 

many interested visitors to the stand. The house was built 

especially for the show, and even had a door and window. 

It also drew some fantastic publicity for the Institute. The 

Footy Show went live to the stand where AFL footballers 

challenged ARL players to a straw bale wall building 

competition. Well known footballer Steven Silvagni took 

part in the event, and ex Geelong footballer, Billy Brownless 

hosted the competition. 

Congratulations go to Brendan Bertram,Tania Raar and 

Brigid Vaughan for strategically placing Holmesglen's logos 

which were featured on the show, providing great publicity 

for the Institute. 

The event proved to be very successful for enrolments 

to the BIEU's courses. Up to forty enrolments were 

processed during the show, two Triton courses were filled, 

and the Unit has received numerous enquiries and 

enrolments during the weeks after. 

The Unit would like to thank all the trade teachers who 

took part in demonstrations over the seven days, and who 

spared their time to work over the Easter Break. 

Holmesg/en's impressive stand. 
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Letter from Vanuatu 

W E have now been in Vanuatu for almost 

three months. Time has gone very 

quickly. Life in Vanuatu is very slow, 

interesting and certainly different. Before coming here 

I imagined the white sandy beach and the warm days. 

Well the days and nights are very warm - I would call 

it hot and humid. The white sandy beaches are very 

far from where we live and work. 

My working day here starts at 7.30 a.m. - a very early 

start which was extremely hard to get used to. At 

lunchtime everyone goes home - here the custom is 

to take a one and half to two hour break for lunch, to 

go home and have a nap and then return for the 

afternoon. We start back again at 1.00 p.m. The day 

ends at 5.00 p.m. It seems like a long day because it is 

an early start and a late finish but there is time in the 

middle to refresh yourself. At least here it is a bit 

easier to get up in the mornings because it is warm 

and bright early. 

All the team members are transported to and from 

work - there are two cars for the project and so we 

all share the cars. I have mastered the right-side 

driving now and it doesn't seem so bad. I worry that 

when I return I will be so confused on the roads. 

Many ni-Vanuatu complain about the traffic here but 

I don't think they know the meaning of traffic 

Melbourne style! There are no traffic lights here or 

any speed limit or road rules! There are about three 

or four round-a-bouts but they are not used as real 

round-a-bouts. They are really intersections and you 

have to know who has the right of way. Thank 

goodness there are hardly any other cars so that if 

you make a mistake, no one will notice. Most drivers 

will give way to you if they are not sure where you 

are going. 

Unfortunately, the Institute is very much under 

resourced. If you thought the Holmesglen library was 

in need of resources, you should look at the library 

here. The library is under renovations at the moment 

so no one can use the resources because they are 

packed in boxes. Fortunately, Frank Virik, with the 

help of John Calabro from Business Studies has 

donated about 12 - 15 books on Economics and 

Accounting. It is much appreciated. There are no 

English books in the library for Business Studies they 

are all in French. 

Maybe I should give you a background of this 

Institute. It is a French and English Institute i.e. the 

courses are taught in both English and in French. 

Business Studies covers OfficeAdministration, 

Computing (basic word processing, spreadsheet and 

database),Accounting and Sales (more emphasis on 

retails sales). If anyone else wants to donate books 

for the Business Studies, Communication or anything 

else, it would be much appreciated. 

Customer service is generally slow. For example, 

when we were connecting the telephone and the 

electricity - we had to go in person and complete 

the relevant forms. Some forms are on the 

computer but they seem to take so much longer 

than what we have been used to. 

No one is in a hurry here. If you have an 

appointment you can be guaranteed that the 

other person will be late and it is no big deal. 

Shopping is pretty much the same except that 

products are quite expensive.You can find most 

Australian products here but you have to pay for the 

freight costs. We have adopted many pacific brands 

for example, we now drink coffee from PNG and 

its not bad. There are three supermarkets. Most 

ni-Vanuatu do their shopping every day instead of 

once a week. Fashion does not find its way to 

Vanuatu. Dress sense is quite unusual, for example, 

it is very common to find people wearing thongs 

with their work clothes.Today I saw a gentleman 

wearing a shirt, tie and trousers with thongs!! 

The roads are dreadful. I don't think that they have 

been fixed since they were originally tarred - one 

hundred years ago?? 

The people are extremely 

nice though.They are very 

friendly and say hello to you 

as you walk down the street. 

They never seem to get angry 

and are genuinely happy for 

us to be here to help them. 

Regards, Nancy Allet 

Nancy Allet, Marketing Co-ordinator, Business 

& Computing, is in Vanuatu as part of an 

AusAid project. 
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The Challenge Ahead 

BRUCE Prescott isn't afraid of a challenge. As the new Head of the Centre for Arts, Science & 

Technology, Bruce will be responsible for implementing new strategies and co-ordinating the 

activities of what was previously the Centre for Communications and Applied Sciences. 

A quiet achiever, Bruce has been with the Institute since its inception and is one of the few remaining 

staff who came across from Caulfield Institute in 1982 when the TAFE division spilt to become what is 

now Holmesglen Institute ofTAFE. 1979 proved a big year for Bruce as it was the year he started at 

Caulfield, teaching in the Middle Level Applied Sciences Department, and was also the year he 

got married. 

When Bruce first moved to Holmesglen, he started in what was affectionately known as the "Little 

Shed", or Building One old, which was demolished in 1990 (at which time Bruce was on service leave), 

and is the site of the present car park outside Building One. Initially, working in the original Building 

One class rooms was a challenge as there were no ceilings and no heating which made winter an 

interesting experience. 

From 1980, Bruce co-ordinatedTTOP (Trade Technical Orientation Program), becoming program 

co-ordinator for ceramics in 1992. Bruce believes that his time involved with the TTOP was extremely 

rewarding as it made a big difference in many of the students' lives. 

Most of us would know Bruce from his previous position as Head of Department for Applied 

Science and Ceramics, which he began in 1994, under the expert guidance of the recently retired Gavin 

McMurray. In his new position, Bruce wishes to foster a positive environment in which staff can freely 

offer feedback. 

Bruce believes that as Holmesglen progresses in a competitive market place, areas such as the 

Technology Training Unit and the Occupational Health and Safety Unit will grow further whilst the 

recurrently funded profile must remain dynamic in meeting changing demands. He also believes that 

the new Centre will play a key role in the new Building 8 facility. 

Apart from an obvious hectic professional life, Bruce keeps busy with church activities, bushwalking and 

photography. Wife Alyson, and twin boys Anthony and Roderick also need to be mentioned as they 

form a big part in Bruce's life. We wish Bruce all the best in his new position and the challenges 

that lie ahead. 

A 
Bruce settling into his new office 
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Hackers Carve Up Dorset 

I N what can only be described as a 

demolition, the first Holmesglen Hackers golf 

tournament for 1998 was held at the Dorset 

Public Golf Course in Croydon on Sunday 19 

April at 11.00am. 

It has been rumoured that the Hackers, lead by 

Captain Eric "Long John" Furby, may be called 

up to the President's Cup to replace the 

international side who possess the likes of Greg 

Norman and Ernie Els. The US side has much to 

be concerned about with Peter "Tiger" Harbour 

in scintillating form, and the trusty putter of 

Bob "Golden Bear" Croft sinking putts from 

impossible angles across "duck effected" greens. 

Unlike previous rounds, scoring was based on a 

handicap system which was formulated on past 

rounds in 1997. It is Eric's humble opinion that 

"Tiger" may have thrown a few games to ensure 

a more than generous handicap of 42. Not so 

lucky was Mick "Smasher" Buultjens who 

received the short end of the club with a 

handicap of 8. In fact, Mick was so annoyed 

with this, he refused to play. 

Another star recruit missing on the day was 

Susan 'Twinkle Toes" O'Brien but Wendy 

"Killer" Eden proved an invaluable ally and had 

a solid round. To prove just how well "Tiger" 

played, Eric has provided the scorecard and 

says that his 

certainly be 

coming down. 

Score Card 

Top three placings as follows: 

Gross 

Peter Harbour 95 

Ray Bassett 

Gordon Vallier 

93 

98 

Handicap 

42 

33 

37 

Net 

53 

60 

61 

Barry Morrison had the honour of finishing in 

last place and was duly awarded the N.A.G.A. 

prize for his efforts on the day. For a translation 

of this abbreviation, please contact Eric. 

Other results included: 

Putting: 

equal 2nd 

equal 2nd 

Bob Croft 

Eric Furby 

34 

35 

Wayne Mercer 35 

Closest to the pin: 

Sth hole 

9th hole 

I Ith hole 

17th hole 

Peter Harbour 

Wayne Mercer 

(not awarded, Keith Berryman 

received official warning for cheating) 

Steve Powley 

longest Drive 

Eric Furby (final decision delayed and subject 

to steroid test) 

Closest to pin on second shot 

Peter Harbour 

The next course scheduled to cop a hiding 

from the Hackers is Chirnside Park Country 

Club on May 24. Thanks once again to the 

efforts of the Social Club and Eric Furby for 

another successful day. 
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Students At Risk 

H OLMESGLEN has always been 

commited to providing options for 

study for secondary school students 

who are at risk of dropping out of school and do 

not have options for further vocational training. 

The TTOP program has been offered at the 

Institute for the past 15 years. 

However, with retention rates from young 

people continuing to decline in Victoria, Bill 

Sheridan, a retired school principal, was 

commissioned to work with Laurie Bird, Entry 

Level Co-ordinator and Margot Eaton, Careers 

Counsellor to compile an investigative report 

on "students at risk". 

A report was presented to an audience of 

Institute staff including Directorate, Heads of 

Centres, administration and teaching staff on 

Wednesday 6 May 1998. 

Laurie Bird and Margot Eaton gave an impressive 

presentation. 

The Director said in relation to this issue and 

the program profile of the Institute: 

Holmesglen needs to establish itself as an 

all age comprehensive 

1:1 

STUDENTS AT RISK 

community institution 

with a vocational focus. 

This means that 

we could offer 

programs ranging from 

preparatory programs, 

traditional 

apprenticeship 

and middle level 

courses and 

undergraduate 

programs. 
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Holmesglen offers multiple entry and exit 

points from its programs in an attempt to 

cater to all facets of the community, it is 

important that we examine how to build 

on what we currently offer. 

The broad program provision which has 

come to typify Holmesglen will show the 

way for others. 

The declining retention rates in secondary 

school creates and important gap which 

TAFE can fill. 

Marginal funding for training in this sector 

was a reality that Holmesglen will need to 

work hard to overcome. 

It has been identified that we will have to 

form alliances with schools and welfare 

agencies if the funding is to be accessed. 

The Director also said that the appropriateness 

of our curriculum would be a key factor in 

success in these programs. It was now clear 

that the curriculum has to include numeracy and 

literacy skills, a practical "hands on" component 

as well as attention to the counselling and 

personal development aspect of all students. 

The Director closed by saying that although 

these students are at the margin of our society, 

Holmesglen would respond by focusing over the 

next 2 to 3 years on ensuring that this group is 

included in this lnstitute's provision. 

Clearly, the issue of students at risk is an 

important one which has implications for the 

fabric of our society. It is therefore important 

that as many staff as possible respond to the 

questionnaire. Any staff who were unable to 

attend the session can obtain a copy of the 

report "Students at Risk" from either Laurie 

Bird on 1962, or Margot Eaton on 1782. 



Career Pktnning 

T
HE Administrative Studies Department has employed two specialist career advisers to teach 

Career Planning to students in the new Office Administration certificates. 

John Herley has taught in the weekend program in previous years. I 00% of his students 

gained employment on completion and his on-going counselling has supported them in times of 

difficulty. John comes from the former St Kilda CES and has worked closely with Administrative 

Studies over the years recommending people from a wide variety of backgrounds to update or acquire 

skills through Holmesglen. 

Carole Demerdjian teaches in the Centre for Community and Industry 

Programs. She brings a wealth of experience in both career counselling and 

welfare to the Department and is giving the Career Planning module new 

dimensions. Already students from a non-English speaking background are 

anxiously seeking her advice! 

We look forward to an interesting and stimulating time with both teachers. 

This article was submitted by Dorothy Jackson for inclusion in 

Holmesglen News. 

A 
Administration students hard at work 

Pioneer Memorial Park 

I 
T'S a cold and grey morning, mist rolls in around the ageing and delapidated gravestones, a fallen 

stone angel stares vacantly into space. A group of young apprenticed stonemasons invade the 

cemetery and, but for their modern gear, you could be forgiven for imagining that you are in a 

Thomas Hardy novel.... 

Holmesglen's community service projects continue to appear in the most astounding places, this time 

it's in the Pioneer Memorial Park in Oakleigh, a cemetery which dates back to 1850!! 

Holmesglen teaching staff, including Jim Petrie and Peter Taylor were only too 

pleased to be part of the project to restore the monuments and gravestone as part 

of the practical component of the apprenticeship in stonemasonry. Jim says that the 

course offers stonemasonry apprentices an unrivalled opportunity to work on 

restoration and relevelling of ancient stone monuments. Apprentices from 2nd and 

3rd year have commenced relevelling the monuments as most of them were placed 

without adequate foundations. The park contains 120 monuments, many of which 

are broken or have been vadalised. The project offers Holmesglen yet a another 

chance to make a significant contribution to the preservation of our local history. 

Jim says it also allows them to teach the unit titled "Restoration and Renovation" 

more effectively than in the Institute. They have the added challenge of being bound 

to work within the Australian ICOMOS Charter for conservation of places of 

cultural significance. ICOMOS is the International Charter for Monuments and Sites. 

Many of the monuments will be brought back to the institute to be repaired because they have been so 

badly damaged. However, some of them are very large and will have to remain in the park through the 

restoration. Jim says that the project has significant value to the apprentices. Student reaction has been 

very positive, they enjoy being on site working on a project which is unusual and offers experience 

which is not readily available these days. 
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Holmesglen Spared 
the Trauma of Mergers 

STAFF at Holmesglen knew last December 

when the Ramler Review findings were 

released, that they were fortunate to be 

part of an institute which was to remain standing 

alone. Last week a presentation made by Don 

McKenzie, Director of Peninsula TAFE to 

Holmesglen staff, was cause for staff to once 

again acknowledge our fortunate position. 

Mergers and amalgamations are difficult 

processes of change at any time, Don related 

that this was no different in the case of the 

current process involving Casey, Barton and 

Peninsula Institutes. 

The new mega TAFE identity will be called 

Chisholm Institute, it will receive funding of $1 15 

million, have 65,000 students, 9 million student 

contact hours and 2991 staff across I 0 campuses 

spanning Melbourne from Richmond to Rosebud 

and Wonthaggi. However the metamorphisis of 

the three existing institutes into this new 

identity is not without difficulties both internal 

and external. 
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The importance of Don sharing this information 

with Holmesglen staff is twofold: firstly we 

must all learn from this difficult process to 

ensure that change management becomes a 

more effective tool in the future. Secondly, 

Holmesglen is clearly no longer one of the 

·largest TAFE institutes and will need to have 

strategies in place to ensure that it remains 

strong enough to withstand mergers in the 

future. 

Bruce Mackenzie closed the session by giving 

staff an insight into the plans which Holmesglen 

has established to achieve this. Bruce said it is 

important to continue to make changes to the 

program profile to attract new students; to 

consider the acquisition of an additional 

campus and to establish strategic alliances. 



Student Pro.file 
_PIR]O 7AMMIT 

Pirjo (pronounced Pi-ri-yo) worked for 8 years 

in the childcare field before she commenced her 

formal study in the Diploma of Community 

Services - Childcare. She says it was the 

industry push for qualifications to national 

standards which prompted her to undertake 

study. She was delighted with the mode of 

delivery of the Childcare course which is offered 

on two week nights and over weekends. This 

meant that she retained her job and studied full 

time for the two years of the diploma course. 

Pirjo says it is a big commitment in terms of the 

time she had to devote to the course, but she 

believes it was worth it. 

Pirjo's four children ranging from 12 to 22 years 

were very supportive of her study and were 

thrilled that that she excelled in the course. She 

loves working with children and nominated the 

best thing about it as the way that children see 

the world through eyes of wonder. 

Over the eight years with Knox Family Daycare, 

Pirjo says that she has seen many changes in the 

industry, namely that there are more regulations, 

and more accountabilty to consumers. She 

believes that these developments have been 

positive for the industry as she can think of 

nothing more important than the choice of 

care a parent makes for their children. 

Pirjo found returning to formal study after 

25 years easy, and says that the staff were 

welcoming and the approach to study not at all 

intimidating. She says that the course is a great 

way to study because it can fit around your work 

and lifestyle. The lecturers were all working in 

the field and this made the study more relevant. 

She was lucky that her employers were also very 

supportive and assisted with organising her 

practical placement which was done in a range 

of other childcare centres. 

When asked what she believes are the most 

important characteristics for someone 

considering a career in the childcare field, Pirjo's 

response was, "A genuine interest in children, 

patience and an understanding of child 

development". 

Pirjo was nominated as a finalist in the 

Holmesglen Awards Festival in the 

category of diploma students. We 

wish her luck on 24 May at the 

Awards Presentation Dinner. 

Pirjo Zammit 
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Careers Update 
The Marketing Unit in conjunction with 

the Careers Counsellor, Schools' Liaison Co

ordinator and Entry Level Co-ordinator now 

produces a regular newsletter aimed at careers 

counsellors in secondary schools. Called 

Careers Update, the newsletter serves to 

centralise the information from the above areas 

into one communication directed at schools. 

The opportunity to contribute to this 

newsletter exists, the Marketing Unit welcomes 

information from all departments. For copies of 

the first two issues of this newsletter, please 

contact the Marketing Unit. 

Frank Virik's Birlhday Treat 
Frank Virik's staff are now well known for 

organising birthday bashes with a difference. 

Hence on the occasion of his fiftieth birthday, 

this vibrant, dynamic personality was collected 

from his home in a Daddy Caddy - a stretch 

vintage Cadillac. An automobile which fittingly 

reflects Frank's somewhat zany image. 

Then it was off to MacDonald's for breakfast 

where many of the staff from Business and 

Computing joined him. We wish Frank a happy 

birthday and a memorable year. 
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Career Opportunities 
Throughout the month of May 1998, Student 

Services will be conducting several careers 

events that will focus on opportunities for 

graduates in employment and/or further study. 

In 1997, the most popular seminars involved 

Universities and consideration will be given to 

people of non-English speaking backgrounds 

with additional workshops. 
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